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LARRY PHILLIPS 
Greg Nickels 

November 30, 1995 Introduced By: Brian Derdowski 

Proposed No.: 95-795 
1 

ORDINANCE NO.
 
3
 
2 

AN ORDINANCE approving and adopting the
 
5
 
4 

Collective Bargaining Agreement
 
6
 negotiated by and between King county and
 
7
 King County Prosecuting Attorneys
 
8
 Association, representing employees in
 
9
 the Office of the Prosecuting Attorney; 

10 and establishing the effective date of 
11 said Agreement, and declaring an 
12 emergency. 

13 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

14 SECTION 1. The Collective Bargaining Agreement 

15 II negotiated between King county and Prosecuting Attorneys 

16 Association, representing employees in the office the 

17 II prosecuting attorney and attached hereto is hereby approved 

18 II and adopted and by this reference made a part hereof. 

19 SECTION 2. Terms and conditions of said agreement shall 

20 II be effective from January 1, 1994, through and inclUding 

21 II December 31, 1996. 
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SECTION 3. The King County Council finds as a fact that an 

emergency exists and that this ordinance is necessary for the 

immediate preservati9n of public peace, health or safety or for 

the suppoprt of county government and its existing public 

institutions. 

INTRODUCED AND READ for the first time this day of 

,19$ 

PASSED by a vote of ~ to ~ this day of 

~ ' 199..s~~~rtL 

KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

~p~ 
Chair 

ATTEST: 

Clerk of
 

APPROVED 

the Council 

day of 19~
~s "W~I , 

Attachment:
 
Collective Bargaining Agreement
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AGREEl\lENT 
BY AND BETWEEN 

KING COUNTY 
AND 

KING COUNTY PROSECUTING ATTORNEYS ASSOCIATION , 

Page 

PRE~LE ~ 

.AR.TICLE I: PlJRPOSE 3 

.AR.TICI.E II: RECOGNITION ; 4 

.AR.TICLE ill: DEFINITIONS .~ 5 

.AR.TICLE IV: WORKSTOPPAGES AND EMPLOYER PROTECTION 6 

.AR.TICLE V: HOLIDAyS 7 

AR.TICLE VI: VACATIONS 9 

ARTICLE VII: SICKLEAVB; 11 

.AR.TICLE Vill: CLASSIFICATION AND SALARY ADMINISTRATION 12 

ARTICLE IX: GRlEVANCEPROCEDURE ' 13 

ARTICLE X: MEDICAL, DENTAL AND LIFE lNSURANCE 16 

ARTICLE XI: MSCELL.ANEOUS 17 

ARTICI..E XII: WAIVERCLAUSE 18 

ARTICLE XIll: SAVINGS CLAUSE 19 

ARTICLE XIV: SUPREMACY ANDEXTRAAGREEMENTS 20 

AR.TICLE xs. DURATION , . 

Prosecuting Attomey'sAssociation 
II	 January1,1994 through December 31, 1996 
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AGREEMENT BETWEEN 

KING COUNTY 

AND 

KING COUNTY PROSECUTING ATTORNEYS ASSOCIATION . 

PREAMBLE: 

These articles constitute an Agreement, theterms of which have beennegotiated ingood 

faith, between King County. referred to as the "employer'. and theKing County Prosecuting 

Attorneys Association, hereinafter referred to as the "Association". 

Prosecuting Attorney's Association
 
January 1,1994 through December 31, 1996 '
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~.II..I.,",~ I: PURPOSE 

Theintent and purpose of thisAgreement andthe parallel Agreement between the 

Association and theKingCounty Prosecuting Attorney is to promote the continued improvement of 

the relationship between the employer andthe employees byproviding a unlform basis for' 

implementing the rightofpublic employees to joinorganizations of their own choosing, andto be 

represented by suchorganizations in matters concerning theiremployment relations withthe 

employer and to set forththe wages, hoursand otherworking conditions of suchemployees 

appropriate bargaining units. 

This Agreement setsforththe agreement of the parties onwages and wage-related matters. 

Non wage-related matters are covered ina separate but parallel Agreement between theKing County 

Prosecuting Attorney andthe Association. It isexpressly understood andagreed-by the parties that 

both Agreements are to be construed together, inpari materia. 

Prosecuting Attorney's Association
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ARTICLE IT: RECOGNITION 

The employer recognizes the Association as the exclusive bargaining representative of allfull 

time and regular part-time non-senior deputy prosecutors in the and Frauddivisions of the 

King County Prosecutor's Office. 

Prosecuting Attorney's Association
 
II January 1. 1994 through December 31,1996
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ARTICLE III: DEFINITIONS 

Section1. "Prosecuting Attorney" means the elected Prosecuting Attorney ofKing County. 

Section 2. "Employer" means King County. 

Section 3. "Deputy" means all full-time andregular part-time non-senior deputyprosecutors 

in the Criminal andFrauddivisions ofthe King County Prosecutor's office. 

Section 4. "Regular part-time deputies" arethosedeputies employed in deputy 

prosecutor positions requiring 20 hours ofworkor moreperweek. 

SectionS. "Anniversary date", for purposes of salary classification and shall 

be thefirstday ofemployment as a deputy for all deputies whose employment became effective on or 

afterJulyI, 1993, provided that deputies whose employment became effective beforeJuly 1, 1993 

shall retain current Januaxy I' or July 1anniversary dates, as applicable. 

Section 6. "Association" means theKing County Prosecuting Attorneys Association. 

Section1. "Association representative(s)" means thosemembers ofthe bargaining unitwho 

havebeendesignated to represent the Association on matters referenced in thisAgreement. "Pte 

Association shall give advance notice in writing to theEmployer of the of the Association 

representative(s). 

Section8. "Immediate family" shall be construed to mean persons related to a deputy by 

bloodor legal adoption as follows: grandmother, grandfather, mother, father, husband, wife, son, 

daughter, brother, sister, ~y persons forwhose financial or physical carethe deputy is principally 

responsible, and domestic partners. "Domestic partner(s)" shall be construed as defined inKing 

County Ordinance No. 10695, Section I(A)(14), as nowor hereafter amended. 

ProsecutingAttorney's Association 
January I, 1994 through December 31,1996 
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ARTICLE IV: WORK STOPPAGESANDEMPLOYER PROTECTION 

Section 1. The employer and the Association agree that the public interest requires efficient 

anduninterrupted performance of an services andto thisendpledge their best efforts to avoid or 

eliminate any conduct contrary to thisobjective. SpecificallYt theAssociation during the termof this 

Agreement shall not cause or condone anywork stoppage, including anystrike, slowdown or refusal 

to perform any customarily assigned duties, sickleave absence which is not bonafide, or other 

interference withtheProsecuting Attorney's functions byemployees underthisAgreement andshould 

same occur, the Association agrees to takeappropriate steps endsuchinterference. Any concerted 
. . 

action by any employees in the bargaining unitshall be deemed aworkstoppage ifany of the above 

activities have occurred. 

Section 2. Uponnotification inwriting by theemployer to the Association that anyofits 

members areengaged insucha work stoppage, theAssociation shaU.1.mmediately writing order 

suchmembers to immediately cease engaging insuchworkstoppage andprovide the employer with a 

copy of such order. In addition, ifrequested bythe employer, a responsible official ofthe Association 

shall publicly ordersuchdeputy to ceaseengaging a work stoppage. 

Prosecuting Attorney's Association 
January 1,1994 through December 31,1996 
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ARTICLE V: HOLIDAYS
 

Section 1. Deputies shall begranted thefollowing holidays with
 

New YearsDay January 1
 

Martin LutherKing's Birthday Third 110nday inJanuary
 

President's Day Third Monday inFebruary
 

Memorial Day LastMonday inMay
 

Independence Day July 4
 

LaborDay FirstMonday in September
 

Veterans'Day November 11
 

Thanksgiving Day . FourthThursday inNovember
 

DayafterThanksgiving
 

Christmas Day December 25
 

andany days designated bypublic proclamation of the ChiefExecutive ofthe stateas a legal holiday. 

Whenever a holiday falls upona Sunday. the following Monday shall be observed as the 

holiday. andanyholiday falling on a Saturday shall be observed on the preceding Friday. 

Section 2. Each deputy shall receive two (2) additional personal holidays to .administered 

through thevacation plan. Both days shall be credited on January 1of each calendar year. 

Section 3. A deputy must be in a paystatuson the daypriorto andthe dayfollowing a 
. . 

holiday to be eligible for holiday pay; provided, however, thata deputy whohasat leastfive years of 

County service andwho retires at the end of the month, the lastregularly scheduled working dayof 

which isobserved as a holiday, shall be eligJ.ole for holiday payif theemployee is a paystatus the 

daybefore thedayobserved as a holiday. 

Section 4. Holiday benefits for regular. covered part-time deputies will be established based 

uponthe ratio of hoursaCtual1yworked to a standard workyear, For example: ifa regular, part-time 

deputy normally worksfourhoursper dayin a department that normally workseight hoursper day. 

Prosecuting Attorney'sAssociation 
II January 1,1994 through December 31,1996 . 
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thenthe part-time deputy would be granted four-eightm of theholiday benefit allowed a full-time 

staffmember. 

Prosecuting Attorney'sAssociation, 
January 1,1994 through December 11,1996 
PageR 



1 

2 

3· 

4 

5 

6 

7 

g 

9 

10 

11 

12 

13 

14 

IS 

16 

18 

19 

22 

24 

25 

26 

21 

28 

2047
 

ARTICLE VI: VACATIONS 

Section1. Regular, full-time deputies shall receive vacation benefits as indicated in the 

following table: 

Yean of Continuous 
Service 

Equivalent Annual 
Vacation Credit 

Maximum Vacation 
Accumulation 
Allowed 

During the first year of 
continuous service 

10 days 20 days· 

During the second year 
ofcontinuous service 

11 days 22 days 

Duringthe third year of 
continuous service 

13 days 26 days 

During the fourthand' 
fifth yearsof 
continuous service 

IS days 30 days 

During the sixth yearof 
continuous service 

16 days 32 days 

Duringthe seventh and 
eighth yearsof 
continuous service 

11days 34 days 

Duringthe ninth and 
tenthyearsof 
continuous service 

18 days 36 days 

During the eleventh 
yearofcontinuous 
service 

19 days 38 days 

Twelve years or more 
.ofcontinuous service 

20 days 40 days 

Section2. Vacation benefits for regular covered part-time deputies will be established based 

uponthe ratioofhoursactually workedto a work year. For regular, part-time 

deputy normally works four hoursper dayin a department that nomially eighthoursper day, 

Prosecuting Attorney's Association 
January 1, 1994 through December 31, 1996 
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ARTICLE Vll: SICK LEAVE 

Section 1. General Provisions 

(a) Everydeputy in a regular full-time or covered part-time position shall accrue sickleave 

benefits at a monthly rate equal to .00384615 times the normally scheduled hoursof the 

deputy's position; exceptthat sickleave shall not begin to accrue until the first ofthe month following 

the month inwhich the deputy commenced employment. Thedeputy is not entitled to sickleave if 

not previously earned. 

As an example of the above formula., a deputy whoseannual workschedule is 1824 hours 
. . 

shall accrue sickleave monthly at the rate of.00384615 times 1824, or 7 hoursper month. 

(b) No deputy shall earnsickleave creditduring a month which the deputy is absent 

without paymorethan threedays. 

(c) Thereshall be no limit to the hoursof siCk leave benefitsaccrued a deputy. 

(d) Separation from countyemployment except byreason ofretirement or layoffdueto lack 

ofwork or funds or efficiency reasons, shall cancel allsickleave currently accrued to the deputy. 

Should the deputy resign in good standing or be laid off'and returnto the county within two years, 

accrued sickleave shall be restored. 

(e) Deputies who haveat least five years county service andwhoretireas a result of length 

of service or whoterminate byreason of deathshall be paidan amount equal twenty-five percent 

of theirunused, accumulated sickleave, to a maximum days. All payments shall be based on 

the deputy's baserate. 

(f) Deputies injured on thejob may not simultaneously collect sickleave andworkers' 

compensation payments in a total amount greaterthan the net regular payof the deputy. 

(g) Sickleave benefits for covered part-time deputies will be established baseduponthe ratio 

of hours actually workedto a standard workyear. For example, seeArticle V, Section 

Prosecuting Attorney'sAssociation 
January 1,1994 through December 31, 1996 
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ARTICLE vnn CLASSIFICATIONAND SALARYADMINISTRATION 

Rates ofPay• 

(a) Full-time deputies shall be paid at the step 1 rate of payfor theclassification of the 

position to whichthe deputy is appointed bytheProsecuting Attorney as provided in the salary 

schedule set forth inAddendum C to thisAgreement..Deputies classified asDeputyI advance to step 

2 sixmonths aftertheiranniversary date. Deputies classified as aDeputy V advance a step eachyear 

on theiranniversary dateuntiltheyreach the top stepwithin thepayrange for the classification, 

although theProsecuting Attorney mayadvance a deputy to a higher stepat ~y time. Decisions 

concerning stepplacement or advancement arewithin thesolediscretion of theProsecuting Attorney 

andare not subject to the grievance provisions ofthisAgreement, nor are they subject to the 

grievance provisions ofthe p"arallel Agreement between the Association and theKingCounty 

Prosecuting Attorney; provided, however, ifa deputy in deputy 1, ill andIV classifications is,for 

disciplinary reasons, not promoted intoa higher classification on his or heranniversary date according 

to the'standard yearly progression, that decision is subject to thegrievance procedures set fo~h in 

Article xvn of the parallel Agreement. 

(b) Regular part-time deputies shall be paid at a salary equivalent to the houdyrate of payfor 

theirclassification, basedon a 35-hour workweek. 

(c) Effective January 1, 1994, salary rates shall be in accordance with the salary schedule set 

forthin Addendum C of this Agreement. 

(d) Effective on January 1, 1996, the basewageratesas set forth above shall be increased by 

900~ of theDPI-WAlI Cities Index(September 1994 - September 1995) witha maximum increase of 

six(6) percent but no lessthan two (2) percent. 

Prosecuting Attorney'sAssociation 
January 1,1994 through December 31, 1996 ' 
Page 12 
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ARTICLE IX: GRIEVANCE PROCEDURE 

TheProsecuting Attorney, ~ consultation withthe Director of the Office ofHumanResource 

Management ("OHRM"), recognizes the importance and desiral?ility of settling grievances promptly 

andfairly in the interest ofcontinued good employee relations and morale and to thisend the 

following procedure is outlined. To accomplish this, everyeffort will be madeto settlegrievances at 

the lowest possible level ofsupervision. 

Deputies will be unimpeded andfreefromrestraint, interference, coercion, 01scnmmatton or 

reprisal in seeking adjudication oftheirgrievance. 

Section 1. Definition. 

A grievance shall be defined as an issue raised by a deputy or deputies or the Association 

against the employer involving the interpretation or application ofthe specific provisions of'this 

Agreement, except anydecision expressly describedin thisAgreement as within the discretion of the 

employer. 

Section2. Procedure. 

StepOne- A grievance shall be verbally presented bythe aggrieved deputy, such 

deputy's Association representative ifthe deputy wishes. within ten (10) working daysofthe 

occurrence or knowledge ofthe occurrence ofsuchgrievance, to the deputy's immediate supervisor. 

The supervisor shall gain all relevant facts and shall attempt to adjust the matterand notify the deputy 

within threeworking days. Ifa grievance is not pursued to the next level within sevenworking days 

ofthe supervisor's decision, it shall be presumed resolved. 

StepTwo - It; afterthoroughdiscussion withthe supervisor, thegrievance not been 

satisfactorily resolved, the deputy andAssociation representative shall reduce the grievance to writing 

and'present it to the ChiefCivil Deputy Prosecuting Attorney. TheChiefCivil Deputy, after 

consultation withtheDirectorofOERM or his designee, shall schedule a meeting withinfive 

working days to discuss the matterwiththe deputy andrepresentative of the Association. The Chief 

Prosecuting Attorney'sAssociation. 
January 1,1994 through December 31,1996 
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Civil Deputy, afterconsultation withtheDirector or his designee, shall make written 

decision available to the aggrieved deputy and an representative within ten working.days 

of the meeting. Ifthe grievance is not pursued to the nexthigher level within five working days, it 

shall be presumed resolved. 

StepThree• ~ afterthorough evaluation, the decision of theChiefCivil Deputy, in 

consultation withtheDirector of OHRMor hisdesignee, hasnot resolved the grievance to 

satisfaction of the deputy andthe Association, the Association maypresent the grievance to the 

Prosecuting Attorney, inconsultation withtheDirectorof OHRM or his designee. Grievances at 

Step3 must beprocessed through the Association. All letters, memoranda andotherwritten 

materials previously submitted to lowerlevels ofsupervision shall be made available for the review 

andconsideration of theProsecuting Attorney in consultation with Directorof OHRMor his 

designee. TheProsecuting Attorney, afterconsultation with the Director or his designee, 

mayinterview the deputy andlor his representative andreceive any additional related information 

which he may deem pertinent to the grievance. TheProsecuting Attorney, afterconsultation withthe 

Director of OHRM or hisdesignee, shall make hiswritten decision available within ten working days 

ofthe datethe Association presents the grievance to theProsecuting Attorney. 

StepFour· n: after thorough evaluation, the decision of theProsecuting Attorney, in 

consultation withtheDirectorof OHRM or his designee, has not resolved the grievance to the 

satisfaction of the deputy andthe Association, the Association mayrequest arbitration within 30 

calendar days of the conclusion ofStep3 andmustspecifY theexactquestion which it wishes 

arbitrated. Grievances at Step4 mustbe processed through the signatory parties. The Association 

andtheProsecuting Attorney, afterconsultation withtheDirector ofOHRM or hisdesignee, shall 

select a disinterested party, who must be a member of the Washington StateBar Association, to serve 

as an arbitrator. In the eventthe parties areunable to agree uponan arbitrator,·thenthe arbitrator 

shall beselected from a panel ofseven laborarbitrators, eachofwhommustbe a member of the 

Washington StateBar Association, furnished bythe American Arbitration Association (ItAAAIt). The 

Prosecuting Attorney '3 Association 
January 1, 1994 through December 31, 1996 
Page 14 



1
 

2
 

3
 

4
 

s 
6
 

7
 

@
 

9
 

10
 

11"
 

12
 

13
 

14
 

IS 

16
 

18
 

19
 

21
 

22
 

23
 

24
 

205
 

26
 

27
 

28
 

4 &\1
 

arbitrator will be selected from the list byboththeemployer andtheAssociation,·eachalternately 

striking a name from the list until only one name remains. The arbitrator, under voluntary local 

arbitration rules ofthe AA.A, shall beasked to render a decision within thirty (30)days andthe 

decision of thearbitrator shall be final andbinding onbothparties. 

Thearbitrator shall have no powerto change, alter. detract from or addto provisions of 

this Agreement, but shall have thepower only to apply and interpret theprovisions of thisAgreement 

in reaching a decision. 

Thearbitrator's fee and expenses andany agreed uponcourtreportersfeeandexpenses shall 

beborne equally by bothparties. Eachparty shall bearthecostof any witnesses appearing onthat 

party's behalf. 

Thetime limits set forth inthis article may be extended mutual agreement oftheparties. 

No matter may bearbitrated which theCounty by lawhas no authority overor no authority 

to change. 

Prosecuting Attorney's Association 
January 1,1994 through December 31,1996 
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ARTICLE X: MEDICAL, DENTAL LIFE INSURANCE
 

Section 1. The County shall maintain the current level ofbenefus under medical, dental,
 

vision and life insurance programs during the life ofthis Agreement asmay be otherwise 

provided for in Section 2. 

Section 2. TheEmployer andthe Association shall implement changes deputy 

insurance benefits which result from any agreement of theKing County Joint LaborManagement 

Insurance Committee. 

Prosecuting Attorney's Association 
January 1. 1994 through December 31,1996 
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ARTICLE XI: :MISCELLANEOUS 

EmployerlEmployee Relations. Theparties recognize that matters ofconcern may 

raised byeither party at either time. Theparties further reco~ that bymutual agreement they may 

reopen this contract to negotiate anyissue. 

Prosecuting Attorney's Association
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ARTICLE XlI: WAlVER CLAUSE 

Theparties acknowledge ~t each has hadthe unlimited right within. the law andthe 

opportunity to make demands andproposals with respect to any matter deemed a propersubject for 

collective bargaining. Theresults of the exercise ofthat right andopportunity are set forth'in this 

Agreement and in the separate but parallel Agreement between theAssociation andthe King County 

Prosecuting Attorney. Therefore, theEmployer andthe Association, for the duration of this 

Agreement andthe Agreement between theAssociation and theKing County Prosecuting Attorney, 

eachagree to waive the rightto oblige the otherparty to bargainwithrespect to anysubject or matter 

not specifically referred to or covered bythisAgreement or theAgreement betweenthe Association 

andthe King County Prosecuting Attorney. 

Prosecuting Attorney'sAssociation. 
II January1, 1994 through December 31,1996
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ARTICLE XDI: SAVINGS CLAUSE 

Should anypart hereofor any provision herem contained be rendered or declared invalid by 

reason 'ofanyexisting or subsequently enacted legislation or by~y decree of a court of competent 

jurisdictjon in a final judgment not appealed from, suchinvalidation of suchpart or portion'of this 

Agreement shall not invalidate the remaining portions hereof; provided, however. upon such 

invalidation the parties agreeto meetand negotiate suchpartsor provisions affected. Theremaining 

partsand provisions shall remain in full force andeffect. 

Prosecuting Attomey'sAssociation 
January 1,1994 through December 31,1996 
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ARTICLE XIV: SUPREMACY AND EXTRA AGREEMENTS 

The employer agrees not to enter into any agreement or contract withdeputies covered by 

theprovisions of this Agreement, individually Of collectively, which isinconsistent withthe terms of 

this Agreement andnot approved bytheAssociation. 

Prosecuting Attorney's Association 
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ARTICLE xv. DURATION 

This Agreement and eachof itsprovisions shall become effective uponratification and final 

consummation byall formal requisite means bytheMetropolitan King County Council, and shall be 

effective from January 1, 1994 through December 31, 1996. Theeffectiveness of thisAgreement is 

expressly dependent on theconsummation byallformal requisite means of'theparallel Agreement 

between theAssociation and the King County Prosecuting Attorney. Negotiations for a successor 

agreement shall commence no laterthan Iune 1, 1996. 

Prosecuting Attomey's Association 
II January 1.1994 through December 31.1996 
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APPROVEDthis~ayof /fJDv~ 1995. 

KlNG\.,;uunJ. approved by 
Ordinance #---- ­

SIGNATORYORGANIZATION:
 

~;~'lLL\. 
Pre,F;nt . 

. ,g County Prosecuting Attorneys Association 

Approved asto form; 

RICHARD H HOlMQUIST 
ChiefCivil Deputy Prosecuting 
Attorney 

9SCXlQ.doc 
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• 
Union code KCDPA ADDENDUMC 

King County Prosecuting Attomeys'Associatio12 47 
1994 Monthly 

$4,283.34 I$4,391.68 I$4,483.34 I$4,608.34 1$4,725.00 

Ste 

$4,000.00 

$2,000.00 

II 1$3,150.00 
III I $3,525.00 

I I $2,858.34 I$2,958.34 

1995 Monthly 

$4,516.68 

Step.3 <lSte 

8.34 I $4,733.34 1$4,858.3 

Monthly rate calculated with annual salary rounded to next $100 
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